
 
 

 

TEMPO MILWAUKEE 
Founded in 1975, TEMPO Milwaukee is a professional networking 
organization for Milwaukee businesswomen in senior leadership, C-
Suite and executive-level roles. The typical TEMPO Milwaukee 
member is a senior leader within her company/organization with at 
least five years of experience in a senior-level role. Members are 
highly active in the community, serving in leadership roles on 
boards, committees, etc. TEMPO Milwaukee’s 330+ members join 
the organization for leadership, networking and mentoring 
opportunities among their peer group - women who have reached 
or will soon reach the pinnacle of their careers. 

 

CRITERIA: 
• 10+ years of professional experience. 

• 5+ years of senior/executive-level or high managerial 
experience. 

• One of her organization’s top executives or has direct 
working involvement with top executives. 

• Demonstrates commitment to the community through 
involvement and leadership in professional and/or civic 
organizations. 

• Strong nomination from a current TEMPO Milwaukee 
member who is familiar with the membership criteria. 

 

 

 
 

EMERGING WOMEN LEADERS 
TEMPO Milwaukee’s Emerging Women Leaders (EWL) initiative   
was founded in 2015. EWL represents the next generation of 
Milwaukee’s female leaders – with participants aspiring to be  
TEMPO Milwaukee members once they meet the criteria. The 
typical Emerging Women Leaders participant is recognized within 
her company as a leader and high performer. She can identify a 
minimum of one volunteer commitment in which she’s actively 
involved. Emerging Women Leaders join for professional 
development, mentoring, community involvement and networking 
opportunities with their peer group, as well as with TEMPO 
Milwaukee members at select events. 

CRITERIA: 
● 6+ years of professional experience (mid-career, not entry 

level).  Executive-level/managerial experience is a plus.   
● Demonstrates commtment to the community through 

involvement and leadership in professional and/or civic 
organizations. 

● Displays leadership within her company/organization; 
supervisor support/corporate recognition and support is 
encouraged. 

● Strong nomination from a current TEMPO Milwaukee 
member or Emerging Women Leader who is familiar with 
the program.  


