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lanpowerGroup Overview

70 Years of Global Workforce Solutions Expertise

World-leading IT Most Trusted Brand in the Industry
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The State of the U.S. Labor Market .
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Great Recession Today

(2010)

(2018)

€he New Hork Times
4 6 % of With 8 Years of Job Gains,

Unemployment Is Lowest Since 1969

employers
in the US
are having
difficulty
filling jobs
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Wisconsin unemployment drops to record-low 2.8 percent

Source: 2018 ManpowerGroup Talent Shortage Survey 3




rtages on the Rise in Wi

RDI Values

000 I —— 100

Easy Hard
4




New Global Players Will Push Labor Demand Even Higher == ..
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mﬁ_ ‘i_I_"e Digitization Increases the Demand for Soft Sk

Most Valued Soft Skills Are Hard to Find

D Customer Service 20% BT
* Collaboration 21% B2%
g Problem Solving 29% B52%
¢ Organization 1% B0
L Lot
M Hardest to Find
= Management 2% 0% W Most Valued

ManpowerGroup,. Robots Need not Apply, 2018



‘s"_.for the Skills Revolution

Invest in Go to market
learning to attract the
and talent that

cannot be
built in-house

development

Help people

2y 4 Cultivate
/ communities move on or

\ BORROW of talent move up to new
- beyond the roles inside or

organization outside the

organization



wBUY: Wages for Wisconsin’s Largest OccupéﬁOn‘s |

Wisconsin Wage Growth 2017 — 2018
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Finance and = Accommodation Administrative  Health care and  Manufacturing Retail trade Wholesale trade
insurance and food services and waste social assistance
services

Average Monthly Employment Level
122,670, . T2 25T
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Buy: What Other Perks Can You Offer? .

Employee Value Proposition

(food production company, IN) ) What will attract and retain skills?
Consider your full employee value
-~ proposition.

Health / Dental

Bonuses

R

A ) T °
PTO/ or sign-up bonuses, training,
Holidays HSAs / FSAs transportation or free lunch.

Try benefits like extra PTO, referral

401K Tuition

9 Transport ﬁ' Training
yF N

) Perks decrease turnover so HR can
focus on recruiting in-demand skills
rather than refilling roles.
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Build: The Academy of Advanced Digital Manufacturing .
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Our 12-week program with Rockwell Automation
will upskill 1,000 US military veterans per year
for advanced manufacturing jobs.

60 graduates this year — the majority had job
offers, with some doubling or even tripling
their salaries.

Two classes now running concurrently in
Milwaukee and Ohio.

Find out more at:
Experisjobs.us/Veterans
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Learn
_Try okills
The integraticn of work and home different 289,
and the flexibiity to manage that. jobs/rales
36%
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Try hired  folSless 319
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Functions Likely to See the Largest Increase and Decrease in Headcount in the Next 2 Years
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Administrative Hurnan Finance k a ufan:turlng Frontline &
Office Resources Accounting Production Custormer-Facing

M increase Headoount Bl Decresse Headoount

65% of Gen Z will perform jobs that do not exist yet

12
ManpowerGroup,. Robots Need not Apply, 2018



tions for the Skills Revolution

Invest in Go to market
learning to attract the
and talent that

cannot be
built in-house

development

Help people

Y 4 Cultivate

communities move on or

. BORROW of talent move up to new
\ beyond the roles inside or

organization outside the
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"Our company can be
a tremendous Instrument
for good If In some way
we can help make
people employable.”

- ELMER WINTER
Founder & CEO
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