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Asingle voice hitting the right note can shatter glass.

Many voices build on that timbre and strength. They resonate.
They create a vibration that can shake foundations.
Change expectations. Many voices ring through, and ring true.

TEMPQ is a group of women who have spoken up, risen above and
defied conventions to succeed. And we are committed to helping
others do the same. We are each bold, strong, smart,

and uniquely powerful. — SN

Together we are unstoppable. \
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Welcome to our 2024-2025 Impact Report—a testament to the power of our collective action
and unwavering commitment. As we stand on the cusp of our 50th Anniversary, this report will
reveal celebration of progress, resilience, and the transformative potential of community.

Within this report, you'll journey through our remarkable year—exploring our story, our
programs, our community impact, and the strategic milestones we've achieved. Each program,
each initiative, each connection represents a step towards meaningful change. As we head into
the final fiscal year of our 2023-2026 Strategic Plan, we invite you to join us in reflecting on the
achievements we've unlocked thus far, which are nothing short of extraordinary.

This milestone year is a tribute to every member, partner, and supporter who believes that the
‘World Moves When Women Rise’. As you read our story, we invite you to feel the energy, the
passion, and the potential that drives our mission. Help us continue this powerful movement
towards a more equitable, empowered future.

g Doy o Tover

President & CEO TEMPO Board Chair 2023-2025
TEMPO EUA
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In 1975, most women, regardless of talent, competence or position were
kept outside of the city's power structure. On February 6, 1975, a
handful of enterprising women set out to change the landscape for

. women. They gathered to participate in the first TEMPO Business and
Professional Women's Club of Milwaukee, Wisconsin which has grown

- and evolved into what is known today as TEMPO. The hope of the

~ founding members was to create a society where women hold an equal
place in leadership, policy, and decision making. The organization has
remained true to its foundational mission and continues to evolve as the
~ business landscape in Milwaukee changes, in alignment with the

= core pillars of Connection, Leadership, Mentorship, and Advocacy.

- Today, TEMPO is the largest professional women's group in Wisconsin,
‘ composed of more than 800 executive and Emerging Women Leaders
representing diverse industries, functions and companies from
throughout the Milwaukee area and Southeastern Wisconsin. The
purpose of TEMPQ is to provide members with opportunities to network
— - with leaders and future leaders, to enhance members' awareness of R ]
issues and trends having an impact on Milwaukee, and to promote the %W
active contribution of TEMPO whose presence is essential to the future
— success of the Milwaukee business community. TEMPO serves its
=" membership and the community through educational programming, :
networking opportunities, relationship building, and mentoring, with the |
2 goal of empowering women to achieve and sustain leadership roles.
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MEMBER PRO

- PROFESSIONAL EXPERIENCE
@ ’ 10+ years professional experience

2 A ADDITIONAL EXPERIENCE
E 5+ years of senior/executive-level or high
: managerial experience
| EADERSHIP

% | Her organization/company's top
O executive or engages/has direct working
' involvement with top executives

" N COMMUNITY INVOLVEMENT
) NS & @WW L eadership in professional and/or
w5 \ / ! civic organizations
o ENDORSEMENT
> : .
4 Invite or strong nomination from current

TEMPO member




OUR O —RINGS
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PROGRAM MEETINGS
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TEMPOs Program Meetings contmue to stand out as one of the most vaIuabIe beneflts of
membership. These sessions feature high-caliber speakers, cover a variety of different topics and
are provided to members and their guests throughout the year. Speakers are often community
leaders making change and sparking conversations in the Milwaukee business community. Our
program meetings not only facilitate lasting connections among members and attendees but they
also empower them with actionable ideas and inspiration to continue building, growing, and shaping
our vibrant community.
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TEMPQ's Professional Development Series sessions are designed for those interested in professmnal
growth and enrichment. Held quarterly, these interactive workshops focus on techniques and tools to
lead and affect change. This year’s sessions covered the impact of transitioning through menopause
as aleader, Al in the workplace, creating unshakable confidence, and training your teams to
communicate effectively.



OUR OFFERINGS
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AFFINITY ALLIANCE
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TEMPQ’s Women's Affinity Alliance (WAA) was founded in 2011 to create an initiative that brings
women's Employee Resource Group leaders and stakeholders together to network, share best
practices, and keep up-to-date on trends in women'’s affinity programs.

The vision of WAA is to be the go-to resource for individuals and organizations looking for information
and connections to advance their women-focused employee resource groups and female talent.

Each year our Women'’s Affinity Alliance hosts quarterly events in partnership with our Corporate
Sponsor and various Corporate Partners. This year’s programming covered topics of launching
success and expanding ERG's within your organization, TEMPQ's Direct Positive screening discussions
on the importance of women leaders, ERG best practices, and the transformative power of mentoring.
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sights froma
overs and shakers,
s and their clients.

- nationally renowned speaker, for networki

etworking opportunities v

and a premier professional de\E@ment experience for themse

«Eachyear, a high-caliber speaker prov('?ﬁs insights into curre

~ opportunities around the theme of leadership. <4
urnalist, speaker, author-and

rodlictions to dn audierice of more

importance of writing your.own story,

| oderated conversation with

This year's event welcomed award-winnig do,cujnentari,’anr;‘jj
philanthropist, Soledad 0'Brien, founder of Soledad O'Brien
than 1,000 attendees. Soledad shared seatiments on't
while navigating obstacles and remainin
Jessica Jallings Gomez.

19 TH AANNUAL LEADERSHIP EVENT
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QUR OFFERINGS

In 1990, TEMPO established the Mentor Awards event to recognize individuals and organizations in
the community dedicated to the mentoring of others. Mentor Award recipients are nominated by
individuals within the Milwaukee community. Nominations are then judged on three criteria:
mentoring of others, business leadership and community leadership.

This year's annual Mentor Awards event celebrated “35 years of Mentoring Moments” with three
remarkable leaders in our community: Danielle Bly, Alderwoman Milele Coggs and our inaugural
Legacy Award recipient Margaret Henningsen with a crowd of nearly 500 attendees.

More than $22,000 in donations were raised on-site in support of the TEMPO Foundation’s year-
round mission of advancing emerging and experienced women leaders through undergraduate
scholarships and professional development grants.
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TEMPQ's Annual Holiday Party is a chance for members to come together in celebration

of the passing year and look ahead to all that is yet to come. In an evening of networking and
holiday cheer, the holiday party features a raffle benefitting the TEMPO Foundation.

This year's event raised more than $10,000 in raffle donations!

Each summer, TEMPO hosts a day on the course for some fun for(e) all! Golfers play in foursomes
during the day and non-golfers join us afterwards for a summer social. This event creates a perfect
environment to maximixe the membership experience through networking and connection.



OUR OFFERINGS
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MENTOR CIRCLES
Cited as one of the most valuable membership benefits, a TEMPO or EWL Mentor Circle provides a safe,
confidential environment in which members can make connections to other women executives in order
to elevate their skills and grow personally and professionally. Nearly 400 TEMPO members and

Emerging Women Leaders are actively participating in the Mentor Circles program.

LTO-T MENTORING

The 1-to-1 Mentoring Program is a signature initiative for TEMPO and is a key benefit for both TEMPO
and EWL members. To-date, more than 300 matches have been made between TEMPO members as

mentors and Emerging Women Leaders as mentees. The program brings greater definition to TEMPQ's
focus on mentoring while fostering valuable connections across TEMPO & EWL.
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COFFEE CONNECTIONS

Born at the onset of the pandemic, when our members were missing the small interactions and new
connections happening at in-person events, our monthly Coffee Connections have remained a regular
member offering and top-choice engagement opportunity across both TEMPO and EWL. Members are
invited to sign up each month to be randomly matched with a fellow member for a new one-on-one
connection to be made.

syl

One of TEMPQ's core pillars is connection and a majority of our members noted “building connectlon
as one of their top reasons for joining TEMPO. Social opportunities throughout the year allow our
members to gather, free from any structured agendas, feeling empowered to share their genuine

thoughts without pretenses or expectations and enjoy meaningful conversations, expand their
networks, and build lasting connections.
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The TEMPO Foundation, the charitable arm of TEMPO, advances emerging and experienced women
leaders by providing undergraduate scholarships and professional development grants to women
across the state of Wisconsin. Since 1990, the TEMPO Foundation, has awarded more than $525,000 in
undergraduate scholarships, to female college students in Wisconsin and since 2018, has awarded
more than $100,000 in Professional Development Grants to nearly 30 local women. Over the years, the
TEMPO Foundation has received generous support from our members, corporate donors and people in
the community who care about advancing women leaders.

This year alone, the TEMPO Foundation raised more than $55,000 in donations from our members,
corporate sponsors, and community partners and supporters. We thank all of our generous donors for
their continued support in advancing the TEMPO Foundation mission!
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PROFESSIONAL EXPERIENCE

‘ @’ 8+ years of professional experience; 5-8 years

away from meeting the TEMPO profile . Up-to-dat
resume required.

| EADERSHIP

G J - Displays leadership within her |

' company/organization; showcases her impact
and influence within company walls. Involvement
is above and beyond required job responsibilities.

:’_{'a.

COMMUNITY INVOLVEMENT

ﬂ] E ’ Demonstrates ongoing commitment to the

community through involvement and leadership
in professional, nonprofit and/or civic
organizations.

N SINEL S =NAN
4 , Strong nomination froma current TEMPO or

EWL member who is familiar with the program.
In addition, a letter of support from the
nominee's supervisor; company leader, or
community advocate is required.

v CANDIDATE STATEMENT
@Q Strong written statement answering the
' following:
What makes you a good candidate/what
will you contribute to EWL?
What do you expect to gain from your
EWL membership?
List 2-3 goalsin your career you hope to
accomplish over the next 5-8 years.



https://www.tempomilwaukee.org/join-tempo
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TEMPQ's Emerglng Women Leaders Slgnature Event RISE is a day-long immersive experience filled
with professional development, networking and inspiration tailored specifically to mid-career level
women and future TEMPO members. This event features a keynote speaker, interactive workshops,
panel discussion, as well as our EWL Impact Awards.
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Emerging Women Leaders are the future of TEMPO—boId, ambltlous, and ready to lead. Our EWL
Programs are crafted specifically for this next generation of changemakers. Each session
features inspiring speakers, relevant topics, and real conversations that speak to the unique
experiences of early- and mid-career women.






OUR STRATEGY

Objective: Maximize member value through

44
ﬁ_ high-caliber programming and professional
_@ WM development opportunities. Customize

opportunities for each member persona.

Objective: Maximize member value by

providing unique, intentional, meaningful

engagement opportunltles Meet our g -\
members ‘where they are' both professionally W

and personally. Elevate targeted

opportunities for member engagement.




Objective: Foster an environment of equity, inclusion
. and belonging where all members’ differences and
? perspectives are supported and valued. Advocate for
y equity for women in the workplace.

Objective: Expand and explore our
impact by developing strategies
and opportunities that showcase A | a
our WHY. Invest in opportunities to M _\A/_
further connect with our Xf 5‘ /Wf a2’ 1 Na
community; promote our brand;

elevate collaboration and advance
women leaders.



OUR ACCOMPLISHMEN TS

At the heart of our programming strategy was the intentionality behind selecting topics and speakers
— ensuring that each event resonated with members of varied backgrounds, perspectives, and
professional paths. This year, our lineup featured a dynamic mix of voices, including 45% TEMPO
members, 66% women of color, 21% women-owned business owners, and 20% representatives from
nonprofits. This diversity not only highlighted the breadth of talent within our network but also
enriched our conversations with a wide array of insights and experiences. We also placed a deliberate
focus on bridging the gap between registration and attendance. This approach proved successful, as
members attended events at higher rates than ever before, demonstrating the relevance and quality
of our offerings. The enthusiasm for our offerings was particularly evident when four of our PD
sessions sold out, prompting us to plan for larger venues in the coming year to meet the growing
demand.

TEMPO
Women

Women Women Women
of Color Owned-Biz Nonprofits
T=MPO
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RAM MEETINGS VELOPMENT RAM MEETINGS
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OUR ACCOMPLISHMENTS

Over the past year, TEMPO has remained committed to cultivating meaningful and intentional
engagement opportunities that resonate with our diverse membership. One of our most significant
accomplishments has been sustaining a strong and engaged community, demonstrated by an
impressive retention rate of 84% among TEMPO members and 72% among Emerging Women Leaders
(EWL). This steadfast commitment to our organization reflects the value members find in our
programming, connections, and shared purpose. We also celebrated the transition of 16 Rise to TEMPO
members from EWL, proudly supporting the next generation of leaders as they take their place within
TEMPO. This growth reflects our dedication to fostering leadership continuity and empowering
emerging voices within our community. We also established our TEMPQ personas to support our
members as they navigate through the organization and maximize their member experience.

As we close the year, we are proud to stand stronger than ever with a vibrant community of 808
TEMPO members and Emerging Women Leaders.
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OUR ACCOMPLISHMEN TS

In 2024-25, TEMPO had the opportunity to bring our award-winning documentary, Dlrect Positive, to
broader audiences through 12 private screenings, providing a powerful platform for sharing our
members’ stories, igniting meaningful dialogue about the unique challenges and triumphs of women
in the workplace. In a groundbreaking step toward deepening our support for underrepresented
voices, we launched our first-ever Mentor Circle dedicated to our Black and African American
members, fostering mentorship, connection, and empowerment within this vital community. Further
reflecting our commitment to diversity, we proudly welcomed more than a hundred new members,
with nearly one in five identifying as women of color. Our dedication to thought leadership and
transformative conversations was exemplified in June, when we hosted nationally acclaimed author
Robin DiAngelo as the featured speaker at our Program Meeting. Her insights challenged and inspired
us to continue confronting difficult truths with honesty and courage.

At a time when many corporate DEI commitments are wavering, TEMPO remains resolute—taking
bold, purposeful action to ensure that equity remains at the heart of our mission and that all
members feel seen, supported, and empowered.

ﬁ £| 5 O/ TEMPO & EWL Committee Leaders
_ i O represent diversity.
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OUR ACCOMPLISHMEN TS

Over the past year, TEMPO has taken bold strides to expand our impact, driven by a commitment to
advancing women leaders and forging deeper connections within our community. With more than
$55,000 raised for the TEMPO Foundation, we saw remarkable success of our fundraising endeavors.
This milestone reflects not only the generosity of our community but also the unwavering belief in our
mission.

Through these intentional and impactful efforts, TEMPO has not only solidified its foundation but also
broadened its reach, affirming our dedication to empowering women leaders and championing their
success at every stage of their journey.
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Tempo's first CEO ready to promote the brand: Jennifer Dirks SENTINEL

BUSINESS
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‘A Look at Internet

| Its been around for almost 20 years, yet, it's the most powerful new tool
| we have today. Join us on March 2nd for a look into . . . the Internet.
(continued on page 3)
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It's hard to believe - 2025 marks the 50th Anniversary of TEMPO! In 1975, the professional landscape
for women executives in Milwaukee looked much different than it does today. TEMPO was launched at
just the right time, not only as an organization and community for female professionals, but as a
movement to advance the visibility and voice for women in our community. We are proud of our
foundational roots in the practice and promotion of women in leadership, mentoring and connection.

As we look ahead to the next ten years, the path forward for corporate America is simple: keep going.
Over the past decade, women have remained ambitious and committed to their jobs. Now, we need
companies to stay ambitious and committed to the important work they have started. For fifty years,
TEMPO has stood firm in its mission to advance women leaders. 2025 provides a unique moment to
reflect on our journey and reinforce our commitment to advancing women's leadership.

It's not just about celebrating history - it's about writing the next chapter together to build a strong

LHONORING OUR sl
FUTURE

CELEBRATING OUR
S o nge Hahlahf

e 50 years of furthermg the impact of women leaders by connecting professionals from diverse
backgrounds, industries and thought.

e 50 years of avision and a society where women hold an equal place in leadership, policy and
decision-making.

e 50 years of elevating the future generation of female leaders with the rise of our Emerging Women
Leaders community.

« 50 years of advocating and serving as the voice of women in Milwaukee on equity opportunities,
issues and challenges in the workplace.

e 50 years of serving the community through educational programming, networking opportunities,
relationship building, and mentoring, with the goal of empowering members to achieve and sustain
leadership roles.




UR FUTURE

.,,/7/ ' N DEC 11, 2025
APRIL 24, 2025 EWL 10TH YEAR

ANNUAL MEETING PFISTER HOTEL

OCT 14, 2024
KICKOFF

APRIL 16, 2026
ANNUAL MEETING
ITALIAN COMMUNITY CENTER

FEB 27,2025 OCT 18, 2025
MENTOR AWARDS 50TH GALA
35TH YEAR BAIRD CENTER
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SOARD OF DIRECTORS

Board Chair Board Chair Elect Treasurer Secretary
Heather Turner Ana Simpson Victoria Haas Kathie Campbell
EUA Girl Scouts WI Southeast Affinity Accounting Clarios
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Collaboration Communications Diversity, Equity & Inclusion
DeVona Wright Cottrell Linda Hogan Beth Ridley
GMR Marketing Bader Rutter Ridley Consulting
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Emerging Women Leaders Governance : MemershipA
Aliah Berman Mary Robyn Peotter Lori Richards
TBWA Consultant Mueller Communications
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Tammy Belton-Davis Kelly D’Amato Erickajoy Daniels
Athena Communications Girl Scouts WI Southeast You Do | Help

Rebecca Ehlers Julie Granger Nina Johnson
Milwaukee Public Museum Junior Achievement of WI US Bank
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Aliya Pitts Tracie Parent Angela Pittman Taylor
Kahler Slater Baird

Consultant
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SOARD OF DIRECTORS
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Board Chair Board Chair Elect Past Chair Treasurer
Felisa Parris Brook Mayborne Ann Miletti Victoria Haas
My Adoration Inc.  YMCA of Metropolitan Allspring Global Affinity Accounting
Milwaukee Investments

DIRECTORS

| 55
Fund Development Board Secretary &

Bridgette Frommell Professional Development Grants

Lutheran Home & Harwood Place Sadhna Morato-Lindvall
Froedtert Health

DIRECTORS-AT-LARGE

\ ’
Brenda Campbell Mary Ellen Krueger Jody Lowe
Secure Futures Aspiriant The Lowe Group

Brooke Napiwocki  Chauntel McKenzie Joanne Szymaszek Kimberly Thekan
Lido Advisors PowHER Network Summit Construction Godfrey & Kahn
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